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Diversity Network
My social network is mostly Germans because I grew in Germany. Since my husband works in the military, I have interacted with several other diversity groups and African Americans. My network is diverse as I have interacted with different people from various backgrounds of diversity. For instance, I have been in a position of interacting with people from different races, sexual orientation, gender, disabled, age, gender, cultural diversity, social class and education status. Explicitly, my network is diverse as it encapsulates my interaction with various people from different diversity groups ranging from African Americas, different social classes like a bunch of stay at home mothers, age group of between 27-30 and people with masters.
	However, my social networks lack diversity as I have not interacted with people from different religious backgrounds. This makes my social networks lack diversity in bonding people of different religious backgrounds. Nonetheless, the ties in my network are strong. This is adduced to the increased connections that I have with people of different diversities. I acknowledge people I link up with and have a strong connection with them. I have developed various friendships from my interactions with people of different diversities, For instance, I have friends who are undertaking their masters education and also have developed friendships with stay at home mothers. The interpersonal resources or social capital I have derived from this network is effective and clear communication with other people (Desmet, Ortuño-Ortín, & Wacziarg, 2017). I can enhance the diversity of my network by embracing members of different diversity groups within my interaction circles. This would be achieved by bonding with every person within my workplace or institution. 
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